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One-Trial Learning

Primary Disciplinary Field(s): Psychology, Learning Theory
Proponents: Edwin Guthrie

1. Core Principles

The theory of One-Trial Learning, championed by American psychologist Edwin Guthrie, posits a
radical departure from many conventional understandings of how learning occurs. At its core, the
theory asserts that an association between a stimulus and a response is formed in its entirety
during a single pairing. This fundamental premise suggests that learning is not a gradual process
that is incrementally strengthened through repeated exposures or practice, but rather an absolute,
all-or-nothing event. Once a stimulus-response (S-R) connection is established, it is considered as
strong as it will ever be, meaning that subsequent repetitions do not enhance the bond itself.

Guthrie's perspective fundamentally challenged the dominant theories of his era, particularly those
that emphasized the role of reinforcement. He explicitly rejected the notion that a reward or
consequence following a behavior strengthens the preceding S-R bond, a cornerstone of theories
like Thorndike's Law of Effect and Skinner's operant conditioning. Instead, Guthrie maintained that

reinforcement does not directly cause learning but rather serves to protect the learned association
from unlearning. He argued that a reward changes the stimulus situation, thereby preventing the
individual from associating other responses with the same set of cues, effectively "stamping in" the
last response that occurred before the change in the stimulus environment.

Central to Guthrie's framework is the concept of contiguity, which states that any stimuli active at
the time of a response tend to become associated with that response. Learning, therefore, is a
product of the immediate co-occurrence of a particular stimulus pattern and a specific response.
The theory emphasizes that individuals learn from "cues" that precede and accompany a behavior,
essentially "telling” them to perform that behavior. These cues are not necessarily conscious but
are elements within the stimulus complex that become linked to the subsequent action. The
intricate interplay of these cues and the responses they elicit forms the basis of all learning, from
simple reflexes to complex behavioral patterns.

2. Historical Development

Edwin Guthrie developed his theory of One-Trial Learning during the early to mid-20th century, a
period when behaviorism was a dominant force in psychological thought. His work emerged from a
broader intellectual context that sought to explain behavior solely through observable stimuli and
responses, eschewing mentalistic or cognitive explanations. However, even within the behaviorist
paradigm, Guthrie offered a unique and often contrarian viewpoint that distinguished him from his
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contemporaries. His theories were largely formulated and presented in works such as "The
Psychology of Learning" (1935), co-authored with Stevenson Smith, and his solo work "The
Psychology of Human Learning” (1935, revised 1952).

Guthrie's theory stood in stark contrast to the incremental learning models proposed by other
prominent behaviorists. For instance, Ivan Pavlov's classical conditioning and B.F. Skinner's
operant conditioning both posited that learning is a gradual process, reinforced over multiple trials.
Pavlov demonstrated that the strength of a conditioned response increases with repeated pairings
of a conditioned stimulus and an unconditioned stimulus, while Skinner showed that the frequency
of an operant behavior increases with consistent reinforcement. Guthrie, however, contended that
the S-R association itself formed instantly. He argued that what appeared to be gradual learning in
experiments was actually the association of more and more elements of the stimulus situation with
the response, or the learning of slightly different responses to varied stimulus conditions.

The development of One-Trial Learning can be seen as an attempt to simplify the laws of learning,
reducing them to a single, fundamental principle of contiguity. Guthrie sought to explain all forms of
learning--from habit formation to skill acquisition--through this singular mechanism. His theoretical
contributions, while influential, also sparked considerable debate, forcing other theorists to re-
examine their own assumptions about the nature of learning and the role of repetition and
reinforcement. Despite its controversies, Guthrie's work provided an alternative lens through which
to view the complexities of behavioral change, contributing significantly to the diverse landscape of
learning theories in psychology.

3. Key Concepts and Components

Contiguity: At the heart of Guthrie's One-Trial Learning theory is the principle of contiguity. This
concept dictates that when a stimulus and a response occur together in time, they become
associated. The theory posits that the mere simultaneous occurrence of a stimulus and a response
is sufficient for learning to take place; no additional factors like reinforcement or practice are
required to establish the initial bond. According to Guthrie, the stimulus situation is comprised of
numerous individual cues. When a response occurs in the presence of these cues, any cue that is
active at that moment becomes linked to that response. Consequently, the next time that specific
cue is present, it will tend to elicit the associated response.

Movement-Produced Stimuli: Guthrie also emphasized the role of movement-produced stimuli
in learning, particularly in the acquisition of complex behaviors and skills. He argued that every
movement an individual makes generates new internal stimuli (e.g., proprioceptive feedback from
muscles, visual feedback from altered body position). These self-generated stimuli can then
become associated with subsequent movements. For example, in learning to hit a tennis ball, the
initial swing (a response) produces a set of internal stimuli, which then serve as cues for the next
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part of the action, such as following through. This chaining of S-R units, where the response of one
unit provides the stimulus for the next, allows for the development of highly integrated and
sequential behaviors.

The Act vs. The Movement: Guthrie distinguished between a "movement" and an "act." A
movement is a specific, discrete muscular contraction, while an act is a large class of movements
that achieve a particular goal. While learning occurs at the level of specific movements and their
contiguous stimuli, what we commonly refer to as a learned "act" (like driving a car) involves
chaining together numerous individual S-R connections. An act is only considered learned when
the organism can perform it reliably in the presence of the relevant environmental cues. This
distinction is important for understanding how seemingly complex behaviors can be broken down
into simpler, contiguously learned components.

Breaking Habits: Guthrie's theory offers practical implications for understanding and modifying
habits. Since habits are seen as strong S-R associations, breaking them involves replacing the
undesirable response with a new, incompatible response to the same cues. Guthrie proposed
three methods for breaking habits: the threshold method, where the stimulus is presented so
faintly that it does not elicit the unwanted response, and its intensity is gradually increased; the
fatigue method, where the unwanted response is repeatedly elicited until the individual is too tired
to perform it, and an alternative response is associated; and the incompatible response method,
where the cues for the unwanted behavior are presented along with a new stimulus that elicits a
response that is incompatible with the old habit. The goal is always to create a new S-R
association that effectively "unteaches" the old one.

4. Applications and Examples

The theory of One-Trial Learning, despite its theoretical controversies, offers compelling
explanations for certain everyday learning phenomena and has practical applications, particularly
in understanding habit formation and modification. The most illustrative example provided in the
source content perfectly encapsulates Guthrie's core idea: "if you are driving and hear a siren, all
the other cars pull over, and then you are nearly run off the road by a speeding fire truck - the next
time you hear a siren you will take it as a cue to pull over." This scenario demonstrates how a
single, intense, and immediate pairing of a stimulus (siren and near-collision) with a response
(pulling over, even if not immediately performed by the individual in the first instance, the *learning*
of the association is instantaneous) can lead to a strong learned behavior. The traumatic
experience creates a powerful, immediate association between the auditory cue of the siren and
the necessary defensive action.

Beyond this vivid example, Guthrie's principles can be applied to various educational and
behavioral contexts. In education, the concept suggests that the immediate feedback students
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receive, or the specific context in which they solve a problem, can be powerfully associated with
their response. For instance, if a student successfully solves a mathematical problem using a
particular method, the specific cues (e.g., the problem's structure, the teacher's prompt, the
classroom environment) present at the moment of success become associated with that problem-
solving approach. The teacher's role, from this perspective, would be to ensure that the correct
response is elicited in the presence of appropriate cues, and that distracting or conflicting cues are
minimized.

Furthermore, the theory provides insights into the formation and breaking of "bad" habits. Since
habits are strong S-R associations, breaking them requires identifying the specific cues that trigger
the undesirable behavior. For example, if someone has a habit of biting their nails when stressed,
the feeling of stress serves as a cue. To break this habit using Guthrie's incompatible response
method, one might consciously engage in an alternative, incompatible behavior (e.g., squeezing a
stress ball, clenching fists) every time the stress cue appears. The goal is to establish a new,
desirable S-R association that replaces the old one. The effectiveness of this approach lies in the
consistent pairing of the old cue with the new, desired response, thereby allowing the new
association to take precedence over the unwanted one.

5. Criticisms and Limitations

Despite its intuitive appeal in certain scenarios, Guthrie's theory of One-Trial Learning has faced
significant criticisms and is generally considered to have limitations in explaining the full spectrum
of learning phenomena. One of the primary criticisms revolves around the lack of robust empirical
support for the idea that all learning occurs absolutely and completely in a single trial. A vast body
of research in both animal and human learning consistently demonstrates that learning is often a
gradual process, with performance improving incrementally over repeated exposures and trials.
Concepts like learning curves, which illustrate this gradual improvement, are difficult to reconcile
with a strict one-trial model where associations are formed instantly and fully.

Another major limitation lies in the theory's oversimplified view of the learning process, particularly
its dismissal of reinforcement and motivation. Guthrie's argument that rewards merely prevent
unlearning, rather than directly strengthening behavior, contradicts decades of research from B.F.
Skinner and others that highlight the powerful and direct effects of positive and negative
reinforcement on the acquisition and maintenance of behaviors. Critics argue that ignoring the
motivational aspects of learning and the role of consequences leaves the theory incomplete and
less capable of explaining goal-directed behaviors or the selective nature of learning, where
individuals often learn what is beneficial and avoid what is detrimental.

Furthermore, the concept of a "single trial" or a "single stimulus" can be ambiguous and difficult to
operationalize, especially when dealing with complex behaviors and environments. What
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constitutes a single pairing of a stimulus and a response in a real-world context, where countless
stimuli are present simultaneously and responses are often a sequence of movements? This lack
of precise definition makes empirical testing challenging and often leads to a post-hoc explanation
rather than a predictive theory. Critics also argue that the theory struggles to account for cognitive
aspects of learning, such as insight, problem-solving, and the role of expectations and
understanding, which are central to human learning but are largely absent from Guthrie's purely
associative, mechanistic model.
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