
PSYCHOLOGICAL SCALES scales.arabpsychology.com

Golem Effect

Authored by

mohammad looti

September 27, 2025

RECOMMENDED CITATION

mohammad looti (2025). Golem Effect. PSYCHOLOGICAL SCALES. Retrieved from

https://scales.arabpsychology.com/?p=30259

ARABPSYCHOLOGY.C
OM

https://scales.arabpsychology.com/?p=30259
https://scales.arabpsychology.com/?p=30259
https://scales.arabpsychology.com
https://scales.arabpsychology.com


Golem Effect 2

PSYCHOLOGICAL SCALES scales.arabpsychology.com

Golem Effect

Primary Disciplinary Field(s): Psychology (Social, Educational, Organizational), Organizational

Behavior, Management, Education

1. Core Definition

The Golem Effect is a psychological phenomenon observed in various social contexts where low

expectations held by an individual or group for another person lead to a decrease in the target

person's performance. This reduction in performance, in turn, reinforces the initial low

expectations, thereby creating a self-fulfilling prophecy. It posits that when supervisors, teachers,

or peers hold negative preconceptions about an individual's capabilities, their subsequent actions

and interactions may subtly, or sometimes overtly, communicate these doubts, leading the

individual to internalize these assessments and perform below their actual potential. This effect

highlights the profound influence of interpersonal expectations on human behavior and

achievement, illustrating how external judgments can shape an individual's reality and outcomes.

Fundamentally, the Golem Effect operates as the inverse of the more widely recognized Pygmalion

Effect, where high expectations foster improved performance. While Pygmalion focuses on the

positive upward spiral of achievement stimulated by confidence and encouragement, the Golem

Effect delineates a downward spiral catalyzed by skepticism and lack of belief. Both effects

underscore the powerful, often subconscious, ways in which our perceptions of others can alter

their self-perception, motivation, and ultimately, their objective performance. Understanding this

dynamic is crucial for educators, managers, and anyone in a position of influence, as it reveals a

significant psychological barrier that can impede individual growth and organizational effectiveness

if left unaddressed.

The mechanism through which the Golem Effect manifests is complex, involving a delicate

interplay of verbal and non-verbal cues. Those with low expectations might provide less

challenging tasks, offer fewer opportunities for growth, give less constructive feedback, or display

subtle signs of distrust or disinterest. The recipient of these cues may then experience decreased

self-efficacy, reduced motivation, increased anxiety, and a sense of hopelessness, all of which

contribute to a decline in effort and actual performance. This creates a vicious cycle where

underperformance confirms the initial low expectations, making it difficult for the individual to break

free from the imposed negative label and achieve their true capabilities.

2. Etymology and Historical Development

The term "Golem Effect" draws its name from Jewish folklore, specifically the legend of the Golem.

A Golem is an animated anthropomorphic being, typically created from mud or clay and brought to

life through mystical means, often to serve its creator. While powerful, a Golem is traditionally
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depicted as lacking free will, independent thought, or a soul, thus being subject entirely to its

creator's commands and lacking true human potential. This symbolic representation resonates with

the psychological phenomenon, where an individual's potential is perceived as limited, and their

performance is believed to be heavily constrained by the expectations of others, akin to a Golem's

unthinking obedience to its master's limited vision.

The conceptual roots of the Golem Effect are deeply embedded in the broader theory of the self-

fulfilling prophecy, first formalized by sociologist Robert K. Merton in 1948. Merton described a self-

fulfilling prophecy as a false definition of the situation evoking a new behavior which makes the

originally false conception come true. This foundational concept provided the theoretical lens

through which later psychological research began to explore how expectations, both positive and

negative, could shape reality. While Merton laid the groundwork, the specific application to

interpersonal expectations in fields like education and management gained prominence with the

work on its positive counterpart, the Pygmalion Effect.

The empirical substantiation of expectation effects largely began with the seminal 1968 study by

Robert Rosenthal and Lenore Jacobson, "Pygmalion in the Classroom." This study famously

demonstrated how teachers' high expectations for certain students, even those arbitrarily

designated as "bloomers," led to significant academic gains for those students. Subsequent

research naturally sought to investigate the inverse: what happens when expectations are low?

While Rosenthal and Jacobson's work primarily focused on positive expectations, the existence of

the Golem Effect was implicitly understood as the logical opposite, becoming an explicit focus of

study as researchers delved deeper into the full spectrum of expectation effects. The term Golem

Effect itself gained traction in academic literature as a distinct label for this negative dynamic, often

appearing in studies exploring organizational behavior, educational psychology, and leadership

development throughout the late 20th and early 21st centuries.

3. Psychological Mechanisms

The psychological mechanisms underpinning the Golem Effect are multifaceted, involving a

complex interplay between the expectation holder (the source) and the expectation target. At its

core, the effect is mediated by the subtle and overt behaviors of the source, which communicate

their low expectations. These behaviors often manifest in four key areas identified by Rosenthal:

climate, input, output, and feedback. In a low-expectation climate, the source may create a less

supportive and encouraging environment, characterized by reduced warmth and less positive

socio-emotional interactions. This lack of a nurturing atmosphere can diminish the target's sense of

belonging, safety, and motivation, making them less likely to engage or take risks.

Regarding input, individuals holding low expectations tend to provide less guidance, fewer

resources, and less challenging tasks to the target. This reduction in quality and quantity of
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instruction or opportunity essentially starves the target of the tools necessary for development and

success. For instance, a manager with low expectations for an employee might assign them trivial

tasks, avoid delegating important responsibilities, or offer minimal training, thereby limiting their

practical experience and skill acquisition. Consequently, the target's reduced exposure to

developmental opportunities directly hinders their ability to perform at a higher level, creating a

tangible barrier to competence.

The output and feedback mechanisms further reinforce the Golem Effect. Sources with low

expectations often solicit fewer responses from the target, give them less time to respond, and are

more critical of their contributions. They might interrupt them more frequently, provide less

constructive criticism, or focus disproportionately on mistakes rather than successes. This creates

a punitive feedback loop where the target receives signals that their efforts are insufficient or

unwelcome, leading to decreased participation and diminished confidence. Over time, the target

may internalize these negative appraisals, leading to a decline in their own self-expectations and a

subsequent reduction in effort and performance, thus fulfilling the original prophecy. This

internalization can be particularly damaging, eroding self-esteem and fostering a sense of learned

helplessness.

4. Manifestations in Education

In educational settings, the Golem Effect presents a significant challenge, potentially impacting

student achievement and long-term educational trajectories. Teachers' expectations, whether

conscious or unconscious, play a powerful role in shaping student outcomes. When a teacher

harbors low expectations for a particular student or group of students, they may unwittingly alter

their instructional behaviors in ways that impede learning. This can manifest as assigning less

complex material, providing less detailed explanations, offering fewer opportunities for

participation, or giving less encouraging feedback. Such actions can lead students to perceive

themselves as less capable, thereby diminishing their motivation, engagement, and academic

performance.

The impact of the Golem Effect in education can be particularly pronounced in situations involving

students from marginalized backgrounds or those labeled with learning difficulties. If teachers

internalize societal stereotypes or diagnostic labels, they may inadvertently lower their

expectations for these students, even if these students possess significant untapped potential. This

can lead to a cycle of under-challenge and underachievement, where students are not given the

opportunity to demonstrate their full abilities. For example, a student initially struggling might be

placed in a less rigorous track, receive less individualized attention, and be offered fewer chances

to participate in advanced activities, cementing their position as a low performer regardless of their

true capacity for growth.
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Addressing the Golem Effect in education requires active awareness and strategic intervention.

Educators must be trained to recognize and challenge their own biases and assumptions about

student capabilities. Implementing strategies such as blind grading, regular self-reflection on

student interactions, providing equitable opportunities for all students, and focusing on growth

mindsets rather than fixed abilities can help mitigate the negative impact of low expectations.

Furthermore, creating a classroom culture that emphasizes effort, resilience, and belief in every

student's potential is vital to counteract the subtle yet powerful forces of the Golem Effect and

foster an environment where all students can thrive.

5. Impact in Organizational Settings

Within the corporate and organizational landscape, the Golem Effect exerts a profound influence

on employee performance, team dynamics, and overall productivity. Managers and leaders, similar

to teachers, often develop expectations about their subordinates based on initial impressions, past

performance, or even demographic factors. When a manager holds low expectations for an

employee, this can translate into less challenging assignments, reduced opportunities for training

and development, minimal praise or recognition, and a lack of investment in their career

progression. These behaviors communicate a clear message of distrust or lack of confidence,

which can significantly demotivate the employee.

Employees subjected to low managerial expectations may experience a decline in job satisfaction,

increased disengagement, and a reluctance to take initiative. Feeling undervalued and overlooked,

they might exert less effort, avoid risk-taking, and become less innovative, ultimately confirming the

manager's initial low expectations. This negative feedback loop can trap employees in a cycle of

underperformance, making it difficult for them to prove their capabilities or advance within the

organization. For instance, a new hire perceived as less competent might be given only routine

tasks, never exposed to high-visibility projects, and consequently never develop the skills or

network necessary for promotion, validating the manager's initial assessment.

Mitigating the Golem Effect in organizations is critical for fostering a productive and equitable work

environment. Leadership training that emphasizes positive reinforcement, fair performance

evaluations, and the strategic assignment of challenging, yet achievable, tasks can help managers

cultivate high expectations for all employees. Creating transparent performance management

systems, encouraging mentorship, and promoting a culture of continuous learning and

development are also essential. By actively challenging negative preconceptions and providing all

employees with genuine opportunities to grow and succeed, organizations can effectively

counteract the Golem Effect and unlock the full potential of their workforce, leading to improved

morale, higher productivity, and stronger business outcomes.
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6. Societal and Ethical Dimensions

Beyond individual and organizational contexts, the Golem Effect has significant societal and ethical

implications, particularly concerning issues of equity, diversity, and inclusion. Societal stereotypes

about gender, race, ethnicity, socio-economic status, or disability can lead to pervasive low

expectations for entire groups of people. These generalized negative expectations can influence

how individuals from these groups are treated in various institutions--from educational systems and

hiring processes to healthcare and the justice system--thereby creating systemic barriers to their

success and well-being. The subtle and often unconscious manifestation of these expectations can

perpetuate social inequalities and marginalization, making it difficult for individuals to escape pre-

assigned roles or overcome societal biases.

The ethical concerns surrounding the Golem Effect are considerable. It raises questions about

fairness, opportunity, and the responsibility of those in positions of power. Deliberately or

inadvertently limiting an individual's potential based on preconceived notions or biases is inherently

unjust. The Golem Effect can contribute to a loss of human capital, as talent and innovation from

individuals who are underestimated remain untapped. Furthermore, the psychological toll on

individuals who are consistently subjected to low expectations--including feelings of inadequacy,

frustration, and resentment--can be severe, impacting their mental health and overall quality of life.

This can also lead to phenomena like stereotype threat, where awareness of negative stereotypes

about one's group can impair performance in relevant domains.

Addressing the societal and ethical dimensions of the Golem Effect requires a multi-pronged

approach that includes promoting critical awareness of biases, implementing policies that ensure

equitable opportunities, and fostering inclusive cultures. Education on unconscious bias, anti-

discrimination laws, and diverse representation in leadership roles can help dismantle the systemic

structures that perpetuate low expectations. Advocacy for social justice, challenging stereotypes in

media, and creating accessible pathways for success for all individuals are crucial steps toward

mitigating the broader societal impact of the Golem Effect. By consciously striving to see and

nurture the potential in every individual, irrespective of their background, societies can work

towards a more equitable and empowering future for all its members.

7. Debates and Criticisms

While the existence and impact of the Golem Effect are generally accepted within psychological

and organizational literature, certain aspects remain subjects of ongoing debate and criticism. One

primary area of discussion revolves around methodological challenges in isolating the Golem

Effect from other confounding factors. In real-world settings, it can be difficult to definitively

attribute an individual's poor performance solely to external low expectations, as numerous other

variables--such as inherent abilities, personal motivation, external stressors, or pre-existing skill
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gaps--may also contribute. Researchers face the challenge of designing studies that can ethically

and effectively control for these extraneous variables to establish a clear causal link between

expectations and performance decline.

Another critical point of contention concerns the ethical implications of conducting research on the

Golem Effect. Experimentally inducing low expectations for participants to observe its impact can

be problematic, as it involves intentionally creating environments that may harm an individual's

self-esteem or performance. This ethical dilemma often restricts the types of experimental designs

that can be employed, sometimes leading to reliance on correlational studies or retrospective

analyses, which, while valuable, may not always provide the robust causal evidence desired by

some researchers. The balance between gaining scientific insight and protecting human subjects

remains a delicate consideration in this field of study.

Furthermore, there is ongoing discussion about the relative strength and prevalence of the Golem

Effect compared to the Pygmalion Effect. Some research suggests that while both effects exist, the

Pygmalion Effect (high expectations leading to high performance) might be more potent or easier

to induce and observe in practical settings. Other perspectives argue that the Golem Effect,

precisely because it operates through negative reinforcement and can erode self-efficacy, might be

more insidious and harder to reverse once established. The conditions under which each effect

manifests most strongly--including individual personality traits, the nature of the task, and the

relationship between the source and target--continue to be areas of active research and theoretical

refinement, aiming to provide a more nuanced understanding of how expectations truly shape

human potential.
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